If you know of a book, article, or site that you think would be useful, please send us an email.
Contributions from Participating Institutions:
Over the coming months, we hope to feature essays and other works by faculty and staff participating in the initiative. We would like to thank Stan Dotson for contributing our first essay.
Stan Dotson (11/2/2006), Dean of LifeWorks at Mars Hill College 
"Engaging Conservative Evangelicals and Liberal Arts Advocates in Difficult Dialogue: 
Transforming Fightin’ Words to Freeing Speech."
Academic Freedom:
O’Neil, R. M. (1997). Free Speech in the College Community. Bloomington: Indiana University Press.
Civic Engagement:
Colby, A., Ehrlich, T., Beaumont, E. and Stephens, J. (2003). Educating Citizens: Preparing America’s Undergraduates for Lives of Moral and Civic Responsibility. San Francisco: Jossey-Bass.
The Political Engagement Project (PEP) – A project of the Carnegie Foundation for the Advancement of Teaching that, “addresses the serious problem of political disengagement in young people.” Site includes detailed course syllabi from participating schools. 
The Democracy Imperative :: Mobilizing Higher Education for Deliberative Democracy. The Democracy Project’s national network of scholars, campus leaders, and civic leaders seeks to strengthen public live and advance deliberative democracy in and through higher education.  


 
Conflict Resolution: 
 
Dialogic Communication - Selected Reading List:   This group of readings on Dialogic Communication was selected for Difficult Dialogues by Benjamin Broome, Professor, Hugh Downs School of Communication at Arizona State University and Shawn Spano, Professor, Communications Studies, San Jose State University.
The Center for International Development and Conflict Management (CIDCM) "is an interdisciplinary research center at the University of Maryland. CIDCM seeks to prevent and transform conflict, to understand the interplay between conflict and development, and to help societies create sustainable futures for themselves...For more than 20 years, scholars and practitioners at CIDCM have sought ways to understand and address conflicts over security, identity, and distributive justice." 
 
Religious Pluralism:
American Academy of Religion’s Syllabus Project
Eck, D. L., (2001). A New Religious America: How a “Christian Country” Has Become the World’s Most Religiously Diverse Nation. New York: Harper Collins.
The Pluralism Project – This Harvard University program explores the new religious diversity of the United States by helping Americans engage pluralism through research, outreach, and dissemination of resources.
The Religious Engagements of American Undergraduates - Social Science Resource Council (SSRC) launches a new program that studies the religious lives of American undergraduate students. 
 
General Resources:
The University of Michigan’s Difficult Dialogues Program – Provides a wide range of resources on world religions and teaching controversial subjects.
Diversity Training and Conflict Resolution: 
 
The Anti-Defamation League 
 
The Anti-Defamation League was founded in 1913 “to stop the defamation of the Jewish people and to secure justice and fair treatment to all.” Now the nation’s premier civil rights/human relations agency fighting anti-Semitism and all forms of bigotry, ADL defends democratic ideals and protects civil rights for all. A leader in the development of materials, programs and services, ADL builds bridges of communication, understanding and respect among diverse groups, carrying out its mission through a network of 30 Regional and Satellite Offices in the United States and abroad.     
  
A WORLD OF DIFFERENCE® Institute  
 
The Anti-Defamation League’s A WORLD OF DIFFERENCE® Institute is a market leader in the development and delivery of anti-bias and diversity training and resources. Human relations and education professionals design training modules and produce curricula that provide the necessary skills, knowledge and awareness to promote and sustain inclusive and respectful school, work and home environments. Customized to meet the changing needs of a wide range of audiences, programs are available to schools, universities, corporations and community-based organizations throughout the United States and abroad. 
  
A CAMPUS OF DIFFERENCE™ 
 
The campus community, in order to remain healthy and productive, must create environments that will allow students, staff, faculty and administration to grow and advance on both a professional and personal level. A CAMPUS OF DIFFERENCE™ is a leading provider in the development and delivery of diversity and anti-bias training and resources on college and university campuses throughout the United States.   The program helps participants increase their self-awareness and learn to celebrate diversity on campus.   The training sessions are designed to enable college campus community members to build a stronger community and make proactive changes regarding the challenges faced on their campus. 
  
A CAMPUS OF DIFFERENCE™ programs provide practical, experiential, hands-on training with skills to challenge prejudice and discrimination, to foster intergroup understanding and to equip students, faculty, staff and administrators to live and work successfully and civilly in a diverse world.   The program begins with awareness, incorporates experiential exercises, provides an understanding of diversity, explores cultural identity, and encourages proactive involvement in campus coalition building. 
More than 250 colleges and universities have hosted the A CAMPUS OF DIFFERENCE™ program to help foster cohesiveness on their campuses, while 400 more have used ADL anti-bias educational materials for the same purpose.  
National Coalition Building Institute (NCBI)
Since 1984, the National Coalition Building Institute (NCBI) has conducted effective diversity training programs and conflict resolution sessions on hundreds of college campuses.  Currently, NCBI has active Campus Affiliates on 65 colleges and universities across the United States. An NCBI affiliate consists of a representative cross-section of students, faculty, and administrators trained by NCBI to be an ongoing resource on their campus, providing a pro-active response to discrimination and inter group conflict on campus. NCBI can offer leadership training programs, workshops for faculty, students and administrators in all of the skills necessary for handling difficult dialogues on campus. NCBI has developed a unique program: The Controversial Issues Process that helps campus students and staff dialogue about difficult, controversial issues in a way that builds bridges. The U.S. Department of Education chose NCBI as one of only 5 organizations doing effective diversity/intergroup conflict resolution trainings on college campuses.
